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PREAMBLE
 
." 
It shall be the public policy of the Town of Maryland and the, 
Teamsters Local Union No. 693 and the purpose of this agreement to 
promote harmonious and cooperative relationships between the Town of 
Maryland and its employees, and to protect the public by assuring, at all 
times, the orderly and uninterrupted operations and functions of the 
government. This agreement is made between the Town of Maryland, 
herein after referred to as the "Employer" and the Teamsters Local 
Union 693, hereinafter referred to as the "Union." 
The general purpose of this Agreement is to set forth terms and 
conditions of employment and to promote orderly and peaceful labor 
relations for the mutual interest of the Employer, the Employees and the 
Union. The parties recognize that the interest of the community and the 
job security of the employees depend upon the Employer's success in 
establishing a proper service to the community. To these ends the 
Employer and the Union encourage, to the fullest degree, friendly and 
CQoperative relations between the respective representatives at all levels 
and among all employees. 
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ARTICLE I
 
RECOGNITION
 
SECTION 1.
 
The Employer hereby recognizes the Union as the sole and 
exclusive bargainirrg agent in respect to rates of pay, hours of employment 
and all other terms and conditions of employment for all regular non­
supervisory full-time employees of the highway department, under the title 
of motor equipment operatorllaborer. It is agreed and understood that 
employees are considered probationary until they have completed six (6) 
months of satisfactory service. A probationary employee may, at the 
discretion of the Highway Superintendent, be discharged without cause 
or notice during the first six months of probationary employment. 
SECTION 2. 
It is agreed that the need for a continued and uninterrupted 
operation of Public Agencies of the Employer is of paramount importance 
to the citizens of the community and that there should be no interference 
with such operation. 
Adequate procedures having been provided for the equitable 
settlement of grievances arising out of this agreement the parties hereto 
agree that there wtll not be and that the Union, its officers, members, 
agents or principals will not engage in, encourage, sanction or suggest 
strikes. slowdowns, lockouts, mass resignations, mass absenteeism, or 
similar action which would involve suspension of or interference with 
normal work performance. 
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ARTICLE II
 
DUES CHECKOFF AND INDEMNIFICATION
 
SECTION 1.
 
The Union shall indemnify and save the Employer harmless against 
any and all claims~ demands, suits, or other forms of liability that may arise 
by reason of actions taken by the Employer for the purpose of complying 
with this section of the Agreement. Assignees shall have no right or 
interest whatsoever in any money authorized to be withheld until such 
money is actually remitted to them. The aggregate total of all such 
deductions shall be remitted each month to the designated financial officer 
of the Union. On forwarding payment of said deductions by mail to the 
assignee's last known address, the Town and its officers shall be released 
from all liability to the employees. 
SECTION 2. 
The Employer shall deduct from the wage or salary of those 
bargaining unit employees who are not members of the Union an amount 
equivalent to the dues levied by the Union in accordance with the laws of 
the State of New York. 
SECTION 3 
The Union agrees to indemnify and hold harmless the Employer 
with regard to any deductions made pursuant to this Article. The 
Employer shall ma~~ deductions and transmit the amounts so deducted 
along with a listing of employees to the Union in a manner that is 
expeditious and beneficial to both parties. The Employer shall remit said 
monies to: 41 Howard Ave. Binghamton, NY. 13904· 
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ARTICLE III 
RIGHTS OF THE UNION 
The Union shall have the sole and exclusive right to represent all 
employees in the heretofore defined negotiating unit in any and all 
proceedings under the Taylor law; under the terms and conditions of the 
Agreement; to designate its own representatives and to appear before the 
appropriate official of the Employer to effect such representation; to direct, 
manage and govern its own affairs; to determine those matters which the 
membership wishes to negotiate and to pursue any matter or issue 
including, but not limited to, the matter or issue to any court or competent 
jurisdiction, whichever is appropriate, unless otherwise controlled by this 
agreement. 
The Employer will provide a bulletin board which may be used 
exclusively by Local 693 for posting notices and other matters of interest to 
Union members or other Union business as approved by the local 
membership and/or Local Union Executive Board. The Employer agrees 
to permit representatives of Teamsters Local 693 to enter the premises for 
the purpose of discussing working conditions with employees provided that 
they receive prior approval from the Highway Superintendent. The 
Employer agrees that Union stewards and properly designated Union 
representatives shall be allowed to: investigate and process grievances; 
attend meetings; transit communications authorized by the Union or its 
officers to the Employer or his representatives; consult with the 
Employer, his representatives, local Union Officers or other Union 
Insetta Associates February 28, 2009 
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representatives concerning the enfotcement of any provIsions of this 
Agreement during their working hours, on the Employer's premises, and 
without loss of payor benefits provided that prior approval has been 
secured from the Highway Superintendent. 
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ARTICLE IV 
RIGHTS OF THE EMPLOYER 
SECTION 1. 
It is recognized that the management of the departments, the control 
of their properties, and the maintenance of order and efficiency are solely 
responsibilities of the Employer. Accordingly, the Employer retains all 
rights, including but not limited to, selection and direction of the working 
forces; to hire, suspend or discharge for just cause; to make reasonable 
and binding rules which shall not be inconsistent with this agreement; to 
assign, promote, or transfer; to determine the amount of overtime to be 
worked; to decide the number of employees needed; to determine the work 
to be performed, amount of supervision necessary, equipment, methods, 
scheduling of work, together with the selection, procurement, designing, 
engineering and the control of equipment. 
Insetta Associates February 28. 2009 
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ARTICLE V
 
HOURS OF WORK
 
SECTION 1.
 
Except as hereinafter provided, the normal work week for all regular 
full-time employees shall be forty (40) hours and shall consist of five (5) 
eight (8) hour days or, by mutual agreement, four (4) ten (10) hour days. 
The general workweek shall be Monday to Friday, however the employees 
may be scheduled differently, if needed, to satisfy the operating 
requirements of the Town or for the completion of projects that are in the 
interest of the Town of Maryland. Should a change in schedule be 
necessary, the Highway Superintendent will make every effort to give at 
least a five (5) day advance notice. The above work hours shall apply with 
the exception of emergencies declared by the Employer. 
Employees shall be compensated at the rate of time and one-half for 
all hours in excess of forty hours (40) of work in a seven day pay period. 
The Employer reserves the right to require employees to work overtime in 
case of emergency. In all other situations, overtime may be assigned on a 
voluntary basis; however, if the required manpower does not volunteer for 
said overtime, the Employer reserves the right to assign said overtime on a 
seniority basis, last to first. Whenever possible the Employer will give the 
employee at least a two (2) hour notice before requiring overtime. 
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SECTION 2. 
In computing overtime, paid holidays, vacation days and paid sick 
leave days, shall b~ considered as time worked. Overtime opportunities 
shall be distributed equitably among the employees according to 
qualifications. Employees called back to work outside of and unconnected 
with their normal workweek shall be guaranteed a minimum of two- (2) 
hours pay for such work (except Thanksgiving Day, Christmas Day and 
New Year's Day, when they will be guaranteed three- (3) hours pay for 
such work). Such hours will be compensated at the overtime rate. If the 
employee is called in to work early or stays late, the normal calculation will 
apply. 
Insetta Associates February 28, 2009 
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ARTICLE VI
 
HOLIDAYS
 
SECTION 1.
 
All legal holidays enumerated herein shall be allowed as days off. If a 
holiday falls on a Sunday, the succeeding Monday shall be a paid holiday. If a 
holiday falls on a Saturday, the preceding Friday shall be observed as the paid 
holiday. The following days will be recognized as legal holidays: 
New Year's Day Veteran's Day 
Memorial Day Thanksgiving Day 
July 4th Day after Thanksgiving Day 
Labor Day Christmas 
Columbus Day 
If the employee must work on one of the above stated holidays, the 
employee will be paid at the rate of time and one half the regular hourly rate in 
addition to the regular holiday pay but will not be entitled to any additional leave. 
In addition to the above stated holidays, the employee may also take two floating 
holidays per year. These days must be taken within the calendar year and 
cannot be carried over into the next year. The floating holidays must be 
scheduled in advance and must be approved by the Highway Superintendent. If 
the employee must work on the scheduled floating holiday then the date must be 
rescheduled and the employee will be paid at the normal straight time rate for 
that day. 
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ARTICLE VII 
SICK LEAVE 
SECTION 1. 
The purpose of paid sick leave is to reasonably assure the receipt of 
income by an employee during one or more periods of illness. Under no " 
circumstances is sick leave to be considered as an earned credit to be 
used for any other purpose. 
SECTION 2. 
Employees shall earn four (4) hours of sick leave per pay period of 
full paid status. The accrual of sick leave shall commence 30 days from the 
employee's hire date. 
To be eligible for paid sick leave, an employee shall notify the 
Highway Superintendent or Deputy Superintendent (by 6:00 A.M.) if not 
reporting to work. Sick leave payments, after three consecutive days, shall 
be made only upon certification of illness by a duly licensed physician. 
Termination of employment for any reason cancels all accumulated sick 
leave. 
Where an employee has demonstrated a pattern of sick leave 
abuse, the employee shall be counseled in writing. If the pattern of abuse 
continues, the employee may be required to submit a doctor's certificate 
for such absence. 
An employee whose records indicate continual consumption of sick 
leave credits may ~~ required to take a physical examination at the 
Employer's expense. 
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SECTION 3. 
Unused sick leave credits shall accumulate but only up to a 
maximum as follows: 2009· 130 days, 2010· 140 days and 2011 ·150 
days. Upon attaining the maximum accumulation sick leave is no longer 
earned. 
SECTION 4. 
If the employee uses twenty-four (24) hours or less of sick leave 
during the calendar year, the Employer will pay him 1250.00 in 2009, and 
}300. in 2010. Such payment shall be made during the first pay period of 
the succeeding year. 
SECTION 5. 
The employee may take three days of bereavement leave per 
occurrence. This will be at full pay and can be used as two days for the 
wake and funeral and the third day if necessary for internment. This is 
intended for members of the immediate family. The immediate family shall 
be defined as: The employee's and or spouses', mother, father (including 
step parents), brother, sister, grandparent or grandchild (including step 
. . ~ 
children). The Highway Superintendent must approve such leave. And may 
authorize additional leave (to be charged to sick leave) if he feels that it is 
warranted. 
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ARTICLE VIII
 
VACATION LEAVE
 
SECTION 1.
 
Vacation time with pay may be taken when the covered employee 
has completed one (1) year of continuous service. Vacation is earned 
according to the following schedule: 
Forty hours after one (1) year of continuous full-time service. 
Eighty hours after two (2) years of continuous full-time service. 
Ninety six hours after three (3) years of continuous full-time service. 
One hundred and four hours after five (5) years of continuous full­
time service. 
One hundred and twelve hours after seven (7) years of continuous 
full-time service. 
One hundred and twenty hours after nine (9) years of continuous full 
time service.'" 
One hundred and sixty hours after fifteen (15) years of continuous 
full-time service. 
If a paid holiday occurs during an employee's vacation period, the 
day will count as a paid holiday, not a vacation day. 
If the employee is unable to take vacation due to a weather 
emergency, the employee may carry over said vacation time and 
with the approval of the Highway Superintendent. 
use it 
Insetta Associates February 28,2009 c 
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If the employee is at the maximum level of vacation he/she will be 
able to carry over one week and must use within six months. 
For the purpose of this section. a year of service is defined as twelve 
continuous months from the employee's date of hire. 
SECTION 2. 
Vacation leave shall be requested at least thirty (30) calendar days 
in advance to the Highway Superintendent in writing_ The Highway 
Superintendent shall then determine if the amount of time requested is 
available. Said approval, in writing, shall generally be given at least ten 
(10) days in advance of the start date. Vacation days must be taken within 
the year they are earned. Vacation days shall not be accumulated from 
year to year. For the purposes of this section a year shall be defined as 
beginning at the employees hire date. 
SECTION 3. 
The Employer agrees to buy back a maximum of five (§} vacation 
days per annum from the employee. The employee must request this 
benefit, in writing, prior to December 1 of each year. 
fnsetla Associales February 28. 2009 
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ARTICLE IX 
PERSONAL LEAVE 
Employees covered by this agreement shall be entitled to three days 
(3) of personal leave per year. Except for emergency situations, the 
employee s~1I make arrangements for personal leave with the Highway 
Superintendent at least twenty-four (24) hours in advance. The number of 
employees on personal leave at one time may be limited. Probationary 
employees shall not be eligible for personal leave during the period of their 
probation. Once the employee has earned permanent status, the personal 
leave time shall be pro-rated from the date of original appointment through 
the end of the calendar year. 
Personal days are not cumulative and may not be carried over into 
the next year. The employee may cash in any unused personal days 
not taken by December 31st of each year. 
lnsetta Associates February 28. 2009 
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ARTICLE X 
GRIEVANCE PROCEDURE 
. ~"'. 
SECTION 1. 
Any grievance and/or dispute between the parties arising out of a 
misinterpretation, meaning or inequitable application of the expressed 
terms of this agreement shall be settled as set forth below. 
For the purposes of this Article, workdays will exclude Saturday, 
Sunday and holidays. The time limits set forth in this Article are of the 
essence. They may be extended, in writing, by mutual agreement of the 
parties. The failure of the parties to proceed within the time limits set forth 
shall terminate the grievance at that step and said grievance shall be 
considered settled. 
SECTION 2. 
The following procedure shall be followed when filing a grievance: 
Step 1. An employee or group of employees who claim to have a 
grievance shall present their grievance to their Highway Superintendent 
in writing within ten (10) working days after the grievance occurs or after it 
became known. Within ten (10) working days after presentation of the 
grievance, the Highway Superintendent shall discuss the complaint with 
the grievant and the Union and respond in writing. The written response 
shall be signed, dated, and a copy shall be forwarded to the Town 
Supervisor. 
Step 2. In the event that the grievance is not resolved at Step 1, the 
aggrieved employee may submit within five (5) working days from the 
Insetta Associales February 28, 2009 
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Highway Superintendent's response, a formal written grievance to the 
Town Supervisor (or his/her designee). The written grievance shall 
contain the circumstances of the alleged contract violation, the specific 
provision of the contract atlegedly violated, the date of the alleged 
violation, and the remedy sought. The Town Supervisor (or his/her 
designee) will meet with the aggrieved employee and the Union to 
discuss and review the allegations. " 
Within ten (10) working days of the receipt of the formal written 
grievance, the Town Supervisor (or his/her designee) must respond in 
writing to the aggrieved employee with a copy to the Union. 
Step 3. In the event the grievance is not resolved at Step 2, the 
grievance will be submitted to PERB for mediation. The mediator will 
provide a report to the parties and the Town Board. If the grievance is not 
settled at this step then the aggrieved employee may submit within ten (10) 
working days from receipt of the "Mediator's Report" a formal request 
that the grievance be submitted to the Town Board for a final, and binding 
decision. The Town Board will have the authority to conduct a formal 
hearing. The purpose of this hearing will be to allow the employee (or 
his/her designee) and the Town Supervisor (or his/her designee) to 
present their positions to the Town Board. Such hearing shall be 
convened within thirty (30) days of the employee's formal request. 
The Town Board will be charged with the responsibility to render a II 
decision, which will be fair, final and binding. If the Town Board feels that 
it would be in the interest of the parties, it may delegate its responsibility to I 
:1 
a third party to conduct a hearing and render a decision. The third party 
can be an arbitrator or a mediator, either of which can be assigned by	 J 
!jPERB or appointed by the Town Board. Any expenses incurred by virtue 
of this assignation shall be borne equally by the Employer and the Union.	 :1h 
ilIi 
Ii 
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It is agreed and understood by the parties that nothing in this 
procedure shall be construed to waive any rights an employee may have 
under the applicable Civil service Law. 
blSettlJ Associate.< Febroary 28, 2009
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ARTICLE XI
 
HEALTH INSURANCE
 
SECTION 1.
 
All full-time permanently-appointed employees shall be provided with 
individual health insurance coverage paid by the Employer. If the 
employee wishes to have two person or family coverage, the employee will 
pay the difference between the individual premium and the chosen 
coverage. The Employer agrees to provide New York State Disability 
Insurance at no cost to the employee. (It is agreed and understood that the 
Teamsters health insurance plan provides New York State Disability 
Insurance for all covered employees in conformance with this section and 
that the Employer's total annual obligation for insurance coverage shall not 
exceed $31,147.80 for the year 2009 and $34,542.20 for the year 2010 
and $37.130.20 for the year 2011. 1 The Employer agrees to adopt an 
IRe 125. 
In the event that the annual obligation of the Employer is not 
exceeded, the remainder of the amount may be encumbered for the 
succeeding year and will not be used to reduce the Employer's obligated 
amount. It can be used to offset any increased employee obligation in the 
succeeding year. 
I It is agreed and understood that the amount ofthe health insurance "buyout" in section 3 of this 
Article shall not be included in tlieannual payment limits provided for in section I of this Article. 
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SECTION 2.
 
During the term of this Agreement, the Employer may change the 
present insurance coverage of employees in this bargaining unit by 
providing equivalent coverage after prior consultation with the Union. It is 
agreed and understood by the parties that the Union may present an 
alternate plan during the term of this agreement. If the parties accept this 
alternate plan, it will be financed pursuant to the terms stated in section 1 
of this article. 
The Local may request that the Employer change to a health 
insurance plan whose premiums are equal to or lower than the rates 
established in section 1 of this article. 
SECTION 3. 
The employee may choose to drop his health insurance coverage, in 
the form of a buyout, during the term of this Agreement. The Employer will 
pay the employee's buyout at the rate of $1,500.00 (to be paid in a 
separate check). In order for the employee to be eligible for this buyout, 
he must provide a signed affidavit establishing that he has other health 
insurance coverage. 
Insetta Associates February 28. 2009· . 
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ARTICLE XII 
RETIREMENT PLAN 
The Employer agrees to continue its participation and contribution 
to 'the current retirement plan as it exists at the time of the signing of this 
Agreement. Employees who have accrued the maximum amount of si~~ 
leave at the time of their retirement shall have the value of said sick leave 
applied to the payment of the health insurance premium after retirement. 
The Employer will cease to make these payments once the value of said 
sick leave time has been eXhausted. This benefit applies only to 
employees who are receiving health insurance benefits at the time of their 
retirement. 
If, at the time of retirement, the employee has a minimum of 60 
days ofsick leave, said employee may use the value of those days up 
to a maximum of 90 sick days toward the purchase of their health 
insurance premium. 
I 
! 
1 
l 
!~ 
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I
It 
f, 
<
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ARTICLE XIII 
WAGES 
The Employer agrees to increase the employees' current wages as 
follows: 
Effective January 1, 2009. $.60 per hour. Effective January 1,
 
2010 $.30 every six months until Julv 1,2011.
 
New employees will be paid $1.50 per hour less than the
 
regular hourly wage. The hourly wage will be increased by $.50 per
 
hour after the employee has served an initial six-month probation,
 I 
and $1.00 per hour after eighteen months of continuous service. I 
This increase will be in addition to the annual increases. II 
Provisions of this Article shall be retroactive to January 1,	 Ii I 
i 
I 
2009. The retroactive pay shall be paid in a separate check if	 r 
Ipossible. 
II: 
:1 
I 
I 
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ARTICLE XIV 
WORK RULES 
The Employer may adopt, from time to time, and enforce 
reasonable rules and regulations not inconsistent with the terms of this 
Agreement. The observance of such rules and regulations shall be " 
required by all employees. These rules shall be applied and enforced in a 
fair and equitable manner. 
It is agreed that any new rules and regulations shall be posted on 
the bulletin board of the Highway Department Garage for five (5) working 
days before the effective date of compliance. Copies of the rules and 
regulations will be furnished to the Union prior to their posting and 
implementation. 
Insetta Associates February 28, 2009 
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ARTICLE XV 
SENIORITY 
Seniority means an employee's length of continuous service for the.. 
Employer from the employee's original date of hire as a full-time 
employee, as adjusted by the subtractien of any unpaid leave time whether 
authorized or not. 
Seniority will apply to layoff and recall of non-competitive and labor 
class employees under Section aDA of the Civil Service Law, and may be 
used to resolve employee disputes regarding the selection of vacation 
time. New employees shall be considered as probationary employees for 
the first six- (6) calendar months of their employment. Upon the 
completion of the probationary period, they shall receive all benefits 
afforded to all regular employees, and their original hire date shall be 
recorded as their seniority date. 
The Employer agrees to post a seniority list on the Union's bulletin 
board no later than January 10th of each calendar year. 
Insetta Associates February 28. 2009 
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ARTICLE XVI 
SAVINGS CLAUSE 
SECTION 1. 
If any article or part thereof of this Agreement or any addition thereto 
should be decided to be in violation of any Federal, state or local law, or-if 
adherence to or enforcement of any article or part thereof should be 
restrained by a Court of Law, the remaining articles of this Agreement or 
addition thereof shall not be affected. 
SECTION 2. 
If a determination or decision is made as per Section 1 of this article, 
the parties to this Agreement shall convene immediately for the purposes 
of negotiating a satisfactory replacement for such article or part thereof. 
Insetta Associates February 28, 2009 
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ARTICLE XVII 
LEGISLATIVE ACTION 
IT IS AGREED BY AND BETWEEN THE PARITIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLAliVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
lnsetta Associates February 28, 2009 
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ARonCLE XVIII 
NON-DISCRIMINATION 
The provIsions of this agreement shall be applied equally to all 
employees in the bargaining unit without discrimination as to age, sex, 
marital status, race, color, creed, national origin, political affiliation or for 
any reason whatsoever. The Union shall share equally with the Employer 
the responsibility for applying the provisions of this agreement. 
The Employer agrees not to interfere with the rights of employees to 
become a member of the Union and there shall be no discrimination, 
interference, restraint or coercion by the Employer or any Employer's 
representative against any employee because of Union membership or 
because of any employee acting in an official capacity on behalf of the 
Union or for any other cause. 
The word employee as it appears in this agreement shall be 
interpreted to mean the singular or plural, whichever is applicable, and 
shall designate both sexes. 
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ARTICLE XIX 
MISCELLANEOUS 
SECTION 1. 
All employees will be permitted to use the nearest public or private 
rest room facility when needed. Preference shall be given to the use of a 
public facility whenever possible. 
SECTION 2. 
If an employee is summoned to serve as a member of a jury, 
said employee must notify the Highway Superintendent immediately upon 
receipt of the summons and will be excused from work when such 
satisfactory proof is provided to the Highway Superintendent. The 
employee will be entitled to full pay minus any compensation received from 
the County for serving as a juror. Verification of monies received for 
serving as a juror must be provided, to the full satisfaction of the Highway 
Superintendent, before pay for the time will be approved. 
If the employee is released from jury duty prior to one (1) p.m. the 
employee will be reqUired to contact the Highway Superintendent to 
determine whether the employee should return to work that day. 
SECTION 3. 
If the Highway Superintendent has reason to reprimand an 
employee covered by this agreement, it shall be done in a manner which 
does not result in the employee being embarrassed in front of their fellow 
workers. 
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SECTION 4. 
All employees covered by this Agreement shall be entitled to two (2) 
fifteen-minute (15) breaks during the course of a normal eight-hour day. 
One fifteen-minute break shall be taken in the morning, and one fifteen­
minute break shall be taken in the afternoon. 
SECTION 5. 
The Employer agrees to advise employees of their accrued leave 
time on a quarterly basis. 
SECTION 6. 
The Employer will reimburse the unit members the difference 
between cost of a regular license and a CDL license only upon 
renewal. 
lnsetla Associates February 28, 2009 
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ARTICLE XX
 
TOTAL AGREEMENI
 
This Agreement shall constitute the full and complete 
understanding between the parties and may not be changed in any., 
respect, except by further written agreement between the parties. Except 
as otherwise provided herein, neither party shall be obligated to negotiate 
or re-negotiate any item whether contained herein or not sooner than 120 
calendar days prior to the expiration date. Either party may notify the other 
party in writing of its desire to re-negotiate, and may request a time and 
place for the initial negotiating session. It is the intent of the parties to 
begin negotiations for a successor agreement in June of 2011. 
This agreement shall be in full force and effect from Januarv 1. 2009 
through December 31, 2011. 
EMPLOYER - TOWN OF MARYLAND 
~lJ1,~ 
Supervisor Roberta N. Dunker 
Dat/YkJlb; 2001 Committee: 
Date Lf;I~?Y 10 '{ 
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rpernal Calendar 
owing the three steps described below will enable you to determine the calendar for any month in ar 
r from 1753 througli 2030. 
~: AIthout these calendars all indicate 31 days per month, remember that September, April, June, and November have only 30 days, and 
wry has 8 except in leap years when it contains 29. 
Step 1: Note the letter that follows the year you want. 
17S3A 17S4B 17SSC 1156K 17S7F I?SSG 11591. 11601 11610 1762E 1763F 
1769G 17701. 1111! 1772J ImE 1174F 1775G 11768 Imc 11180 ImE 
1785F 1786G 17871. 17881 17B90 1790E 1191F 1792N 1mB 1194C 11950 
18010 l802E 1803f llKMN l805B 1806C 18lJ7D 1808L 1809G 18101. 18118 
1817C 18180 1819E 1820M 11l21A 1822B 1823C 18241(. 182SF 1826G 18271. 
18338 1834C 18350 lS36L 1837G 1838A 1839B 1840J 1811E 1842F 1813G 
1&491. l8SOB lSS1C 18S2K 11153F 1854C 1855A 18561 18S7D 1858E 1859f 
1865G 11166A 18678 1868J 1ll69E 18'1OF 187lG 11172H 11173C 18740 1875E 
1881F 1882G 1883A 18M1 18850 1886E l887F 1888N 1889B 1890C 1891D 
1891£ 1898F 1899G 1900A 19018 1902C 19031) 19CML 1905G 1906A. 1907B 
1913C 1914D 1915£ 1916M 19111. 19188 1919C 1920K 19DF 1921G 1923A 
1929B 1930C 1931D 1932L 1933G 1934A 19358 1936J 19m 1938F 1939G 
1945A 1946! 1947C 19481( IM9F 1950G 19511. 19521 1953D 1954E 1955f 
1961G 1962.\ 1963! 19641 1965E 1966F 1967G 196811 1969C 1970D 1971E 
1977F 1978G 19191. 19801 19810 1982E 1983F 1984N 1985B 1986C 19870 
1993E 1994F 1995G 19968 1997C 19980 1999£ 2000M 200lA 2OO2B 1OO3C 
20090 201CE 2011F 20UN 2013B 2D14C 20150 2016L 2011G 201M 20198 
202SC 2016D 2D27E 202SM 2D29A 2030B 
1764N 11658 1166C 1167D 1768L 
1180M 17811. 17828 1183C 1784K 
1796L 17'97G 179M 11998 l800C 
1811J 1813E 18UF 1815G 18168 
18281 18190 1~ 1831F 1832N 
1BI'H 1815C 18460 1811£ 1848M 
1860N 1861! 1861C 18630 186'L 
1876M 18711. 18188 1879C 1880K 
1892L 1893G 189U 18958 1896) 
19(8) 19l19E 191Df 1911G 1912H 
19261 19250 1926E 1927F 1928N 
1940H 1941C 19420 1943£ 1944M 
1956N 19578 19S8C 19590 1960L 
1972M 19731. 19748 1975C 1976K 
1988L 1989G 19901. 19918 1992) 
2000C 200SF, 2D06C 1JX11A 20081 
2lJ201 2011E 2lJ22F 2IJ23G 202U1 
Step 2: Under that letter, note the number corresponding to the month you want.
 
A 8 C D E F C H I J K L M N 
JAmIUY 1 1 3 .­ 5 6 1 1 1 3 4 5 6 7 
March 
.­
.. 
5 
5 
6 
6 
1 
1 
1 
1 
2 
2 
3 
3 
.­
5 
5 
6 
6 
7 
7 
1 
1 
1 
1 
3 
3 
.. 
April 7 1 1 3 .­ 5 6 1 1 3 .­ 5 6 7 
~y 2 3 4 5 6 7 1 3 4 5 6 1 1 2 
111M 5 6 1 1 2 3 4 6 1 1 1 3 .. 5 
July 7 1 2 3 .. 5 6 1 2 3 .. 5 6 7 
August 3 .­ 5 6 1 1 1 .. 5 6 7 1 1 3 
September 6 1 1 1 3 .. 5 7 1 1 3 .. 5 6 
October 1 1 3 4 5 6 1 2 3 .. 5 6 1 1 
November 4 5 6 1 1 2 3 5 6 1 1 2 3 .. 
December 6 1 1 2 3 .. 5 7 1 2 3 4 5 6 
Step 3: Opposite that bold face number appears the appropriate calendar. 
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;..;.. 
..
>. .. .. >... 
..
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0"0 1c:'2'2 "0...."8 ~ ..-gcc: c: c ]];, 1 e "0•1i "0 j! j! ;,"0 j! "0 j!1 j! 1I 'i 00 il il 
~ 
0 0;, ;: 
-c ~to 5 'C :l=';E ::;: ;, "0 Ui ~ ~;¢: 5 ::g;E~~ ~ ~ ~U.:: ~ ~ 110~ ~ <ll <ll u. Ui~ III ~~ ~ <ll Uil <1'1 ~ 
8 9 10 111 1 6 7 11 13 14 273 4 5 15 16 17 18 19 20 24 26 2B 29 312 21 23 2S 3022 
4 262 5 6 7 8 9 10 11 27 2.81 2 3 12 13 14 17 18 24 2S 29 3115 16 19 20 21 22 23 30 
7 9 2S 26 273 1 2 3 4 5 6 8 10 17 21 23 24 2.811 12 13 14 15 16 18 19 22 29 30 3120 
4 7 9 24 2S 26 211 2 5 6 8 10 23 293 4 17 18 19 20 21 22 2.8 30 3111 12 13 15 1614 
5 2423 2S 261 4 5 6 7 27 292 3 8 9 10 16 21 22 2.8 30 3111 12 13 14 15 17 18 19 20 
6 6 243 4 5 7 22 23 2S 26 27 281 9 10 19- 20 212 8 12 13 14 15 16 17 1811 29 301 31 
237 4 21 22 24 26 27 28 29 302 3 5 6 9 10 15 17 18 19 20 2S 311 7 8 12 14 1611 13 
